Ranelagh Primary School

Job Profile
[image: image1.jpg]


                                 Ranelagh Primary School                    [image: image2.png]The Tapscott
Learning
y Trust

Working together,
achieving for all





Job Profile

Post:

Classroom Teacher
Scale: 

MPS
The appointment is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. 

This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually. 

	Areas of Responsibility and Key Tasks

	a) Planning, Teaching and Class Management
Teach allocated pupils by planning their teaching to achieve progression of learning through: 

· identifying clear teaching objectives and specifying how they will be taught and assessed 

· setting tasks which challenge pupils and ensure high levels of interest 

· setting appropriate and demanding expectations 

· setting clear targets, building on prior attainment 

· identifying SEN or very able pupils 

· provide clear structures for lessons maintaining pace, motivation and challenge

· make effective use of assessment and ensure coverage of programmes of study

· ensure effective teaching and best use of available time

· monitor and intervene to ensure sound learning and standards of behaviour 

· use a variety of teaching methods to: 

I. match approach to content, structure information, present a set of key ideas and use appropriate vocabulary 

II. use effective questioning, listen carefully to pupils, give attention to errors and misconceptions

III. select appropriate learning resources and develop study skills through library, I.C.T. and other sources; 

· ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught

· evaluate their own teaching critically to improve effectiveness;
b) Monitoring, Assessment, Recording, Reporting

· assess how well learning objectives have been achieved and use them to improve specific aspects of teaching
· mark and monitor pupils' work and set targets for progress
· assess and record pupils' progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving
· prepare and present informative reports to parents. 




Strategic Development of the School

· To use knowledge of local and national trends and initiatives to impact on outcomes for all pupils

· To contribute to building, communicating and implementing the core vision of the school

Equality and Diversity

Newham Council is an Equal Opportunity Employer.  As a school, we are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham. All employees are expected to understand and promote equality and diversity in the course of their work.

The above are intended to be a guide to the range and level of work expected of any member of staff. It is not an exhaustive list of all the tasks that may be asked of an employee.  He/she will be expected to carry out such other reasonable duties, which may be required from time to time across the federation.

Signed by ____________________________________________________________________    Date 

Signed by Headteacher ________________________________________________     Date 

	Person Specification for the Post of

Classroom Teacher

	IMPORTANT INFORMATION FOR APPLICANTS

The criteria listed in this Person Specification are all essential to the job.  Where the Method of Assessment is stated to be the Application Form, your application needs to demonstrate clearly and concisely how you meet each of the criteria, even if other methods of assessment are also shown.  If you do not address these criteria fully, or if we do not consider that you meet them, you will not be shortlisted.  Please give specific examples wherever possible.

	CRITERIA
	Essential/ Desirable
	METHOD OF ASSESSMENT

	KNOWLEDGE & UNDERSTANDING:

The theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies);
Statutory National Curriculum requirements at the appropriate key stage;
The monitoring, assessment, recording and reporting of pupils’ progress;
The statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection;
The positive links necessary within school and with all its stakeholders;

Effective teaching and learning styles.
	E

E

E

E

E

E
	Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview



	QUALIFICATIONS

Qualified Teacher Status

	E

	Certificates



	EXPERIENCE:

Teaching at Key Stage 1 and/or 2
	E


	Application Form/Interview

	SKILLS AND ABILITIES

Promote the school’s aims positively, and use effective strategies to monitor motivation and morale;

Develop good personal relationships within a team;                 

Establish and develop close relationships with parents, governors and the community;

Communicate effectively (both orally and in writing) to a variety of audiences;

Create a happy, challenging and effective learning environment.

	E

E

E

E

E


	Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview



	PERSONAL STYLE AND BEHAVIOUR

Approachable

Committed

Empathetic

Enthusiastic

Organised

Patient

Resourceful.


	E

E
E
E
E
E

E
	

	OTHER SPECIAL REQUIREMENTS:

This post is subject to an enhanced DBS check and 2 suitable references.
	E


	Satisfactory clearance at conditional offer stage
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