WEST HAM CHURCH SCHOOL
Job details

Job title: Class teacher
Salary: TMS
Contract type: Full time
Reporting to: Head teacher
Main purpose

The class teacher will:

· Provide high quality teaching as set out in the current School Teachers' Pay and Conditions Document
· Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for pupils as appropriate. 

· Facilitate and encourage a learning experience which provides pupils with the opportunity to achieve their individual potential.

· Monitor and support the overall progress and development of pupils as a teacher/mentor
· Effective use of resources

· Contribute to raising standards of student attainment and supporting pupils social, emotional and mental health needs
Duties and responsibilities
Strategic direction
· With the involvement of relevant staff, establish short, medium- and long-term plans for the development and resourcing of the subject

· Monitor the progress made in achieving subject plans and targets, evaluate the effects on teaching and learning, and use this analysis to guide further improvement

· Contribute to the design and provision of an engaging curriculum within the relevant subject areas
· Plan and teach well-structured lessons that reflect the abilities and needs of the pupils.

Teaching and learning
· Set high standards and expectations which inspire, motivate and challenge pupils.

· Promote good progress and outcomes for pupils.

· Demonstrate good subject and curriculum knowledge, including examination specifications.

· To teach to the highest standard.

· To promote a level of learning and children’s intellectual curiosity.

· Teach, pupils according to their educational and social emotional needs, including the setting and marking of work including homework. 

· Assess, record and report on the progress, development and attainment of pupils and to keep such records as are required.

· Provide, or contribute to, oral and written assessments, reports and references relating to individual pupils and groups of pupils.

· Ensure that ICT, Reading, Writing, Communication and Maths, and Social, Moral, Cultural and Spiritual developments are reflected in the teaching/learning experience of pupils.

· Undertake a designated programme of teaching.

· Ensure a high-quality learning experience for pupils which meet internal and external quality standards.

· Prepare and update subject materials.

· Use a variety of delivery methods which will stimulate learning appropriate to student needs and demands of the syllabus.

· Maintain discipline in accordance with the school’s procedures, and to encourage good practice with regard to behavior, standards of work and homework.

· Make sure that there is a safe working and learning environment in which risks are properly assessed
· Take part in the school’s staff development programme by participating in arrangements for further training and professional development.

· Continue own professional development in the relevant areas including subject knowledge and teaching methods.

· Ensure the effective/efficient deployment of classroom support.

· Work as a member of a designated team and to contribute positively to effective working relations.
· Play a full part in the life of the school community, supporting its distinctive mission and ethos and encouraging staff and pupils to follow this example.

Please note that this list of duties is illustrative of the general nature and level of responsibility of the role.

The post holder may be required to do other duties appropriate to the level of the role.
Person specification

	Criteria
	Qualities

	Qualifications and training
	· Degree

· Qualified teacher status 
· Add any further qualifications training needed e.g. CPD relevant to the subject

	Experience
	· Teaching experience

	Skills and knowledge
	· Expert knowledge of the National Curriculum 
· Ability to build effective working relationships with staff and other stakeholders

· Ability to adapt teaching to meet pupils’ needs

· Ability to build effective working relationships with pupils

· Knowledge of guidance and requirements around safeguarding children

· Effective communication and interpersonal skills

· Ability to communicate a vision and inspire others



	Personal qualities 
	· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school

· Uphold and promote the ethos and values of the school

· Ability to work under pressure and prioritise effectively

· Maintain confidentiality at all times

· Commitment to safeguarding and equality
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