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	Criteria

	Education/Qualifications:

· 5 or more GCSEs to include English and Maths.

· A levels or equivalent qualifications.
· Evidence of recent, relevant professional development.

	Professional knowledge, skills and competences:

· A range of behaviour management strategies and styles
· The ability to enthuse and inspire others and has a ‘can do’ attitude.
· Excellent listening skills and high levels of emotional intelligence.
· Resilience and optimism to lead through day-to-day challenges 
· The ability to take personal responsibility, a readiness to reflect and self-evaluate and the ability to change, improve and develop.

· Confidence and self-motivation.
· The ability to work well under pressure and to be decisive.
· High levels of honesty and integrity.
· Competent in the use of IT.
· A confident use of data to inform intervention in terms of teaching and learning to raise achievement.

	Experience:

· Proven experience and success of raising student achievement with disaffected students, including those with challenging behaviour.
· Experience of working with young people of a secondary age.

· Planning and prioritising own workload and managing conflict demand.

· Experience of working with students who experience a range of barriers to learning.

· Experience of implementing behaviour management strategies consistently and effectively.
· Experience of supporting students of all ages and abilities to make accelerated progress both socially and academically.
· Ability to engage constructively with, and relate to, a wide range of young people, parents/carers, from different backgrounds.

	Philosophy and commitment:

· Vision aligned with Sarah Bonnell School of high aspirations and high expectations of self and others.

· An understanding of the strategies needed to establish consistently high aspirations and standards of results and behaviour and a commitment to relentlessly implementing these strategies.

· Readiness to use Restorative Approaches consistently

· A commitment to the responsibility to safeguard and promote the welfare of all students.

	Personal qualities:

· Willingness to participate actively in the wider school community.

· Ability to form effective relationships with colleagues.

· Ability to maintain a non-confrontational approach.
· High expectations 

· Willing to participate in continuing development and training.

· Excellent interpersonal & communication skills

· An ability to work collaboratively and lead and develop teamwork

· Work with drive, energy, enthusiasm, resilience & flexibility.


