Avenue Primary School
Person Specification – Deputy Headteacher
The Governors of Avenue Primary School wish to appoint an exceptional leader who will be able to demonstrate the skills, abilities and knowledge deemed to be required to build upon the high standards that the school has established. 
	1. QUALIFICATIONS & EXPERIENCE                                                Essential  ( E) / Desirable (D) 

	· Qualified Teacher Status
	E

	· Honours degree or equivalent
	E

	· Successful teaching experience across the Primary phase 
	D

	· Currently working within a senior management position  
	E

	· Evidence of leadership experience across full Primary range
	E

	· Evidence of regular and appropriate continuing professional development in school leadership and management
	E

	

	2. SHAPING THE FUTURE

	· Experience of leading on whole school improvement and initiatives 
	E

	· Ability to lead  change, create a vision and inspire so that others carry the vision forward
	E

	

	3. LEADING  LEARNING AND TEACHING

	· Ability to implement strategies for raising achievement and challenging under performance
	E

	· Ability to use appropriate models and principles of effective learning
	E

	· Ability to communicate effectively both orally and in writing to a wide range of audiences
	E

	· Ability to implement strategies for developing effective teachers 
	E

	· Commitment to developing opportunities for parents to support their children’s learning
	E

	· Commitment to working in a culturally diverse learning environment
	E

	

	4. DEVELOPING SELF AND  OTHERS

	· Ability to promote individual and team development, including managing change
	E

	· Strong collaborative relationships with all stakeholders
	E

	· Commitment to professional development for self and others
	E

	

	5. MANAGING THE ORGANISATION

	· Resilience when overcoming setbacks or challenges
	E

	· Ability to deliver effective performance management using qualitative and quantitative performance measures.
	E

	· Understanding and ability to apply all legislation and statutory duties relating to school issues  
	E

	· Ability to develop and sustain a safe, secure and healthy school environment.
	E

	

	6. SECURING ACCOUNTABILITY

	· Evidence of a sound understanding of relevant legislation effecting schools and its impact on leadership and management
	E

	· Ability to use evidence, including performance data and external evaluations to improve learning and the broader aspects of school life
	E

	· Ensuring that staff accountabilities are clearly understood and agreed and are regularly monitored, evaluated and reviewed
	E

	
	

	7. STRENGTHENING COMMUNITY

	· Willingness to develop and strengthen links with the local community including the business community
	E

	· Ability to  maintain a good working relationship with the Avenue Parent Community   
	E

	· Ability to maximise opportunities to maintain and expand work collaboratively with other schools
	E

	· Ability to utilise the wider curriculum to enhance the opportunities for pupils
	E

	· Ability to develop strategies to encourage parents/carers to support their children’s learning
	E
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