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GRANGE PRIMARY SCHOOL

JOB DESCRIPTIONS FOR TEACHING STAFF

General Duties

As a member of the teaching staff at Grange Primary School you will be part of a team that has shared aims and a common philosophy.  All teachers should be conversant with the aims and the philosophy of the school and should take a full and active role in the life of Grange.  All staff should be committed to providing quality education to all children through an agreed and positive approach in all areas of the curriculum and school life.

Newham Council has a strong commitment to achieving equality of opportunity in both services to the community and the employment of people.  The Governors at Grange fully support this policy and all Grange employees are expected to understand and promote its policies in their work.

General duties are described in part x1 in the D.F.E. document ‘School Teachers pay and Conditions Document’.
IN ADDITION AT GRANGE THE PARTICULAR RESPONSIBILITIES TO THE POST OF CLASS TEACHER ARE AS FOLLOWS:
I. To show adequate preparation covering the full range of activities and curriculum areas providing a well-balanced approach fulfilling the requirements of the Foundation Stage or the National Curriculum for KS1 and KS2 as appropriate.

II. Planning should take into consideration pupil’s individual educational needs and should therefore provide a differentiated curriculum.

III. To ensure that the classroom is organised in such a manner to facilitate each child’s learning through easy access to all areas of the classroom.  Resources should be relevant, well maintained, accessible and well labelled.

IV. To have high expectations of the children and encourage and support them to reach their full potential.  The raising of standards is a prime objective for all staff.

V. To carry out record - keeping and assessment according to the schools recognised assessment policy and format.  The records should be systematically updated and used to inform planning. To report to parents on the progress of pupils in their class.

VI. To provide an inviting and stimulating environment including the use of children’s work to make appropriate displays.

VII. To be enthusiastic and work as part of a team

To take an active part in the development and implementation of the School 
Improvement plan.

I. To encourage parents to feel that they are partners with the school in their children’s education. To be available after school to discuss the progress of individual children in accordance with the Special Educational Needs Code of Practice and the Special Needs Policy of the school.

II. To be aware of the ethos of the school.  Maintain discipline in accordance with the behaviour policy of the school.

PERSON SPECIFICATION
	Attributes
	E= Essential D= Desirable
	Evidence
A= Application I = Interview

O= Observation

	Qualifications and Experience

· Qualified teacher status
· Degree 
· Teaching experience
	D E
E
	A A

	Professional Knowledge and Experience

Experience of:

· Working as a team member and leading change 

· Raising attainment in music   

· Analyzing performance and identifying areas for development  

The ability to:

· Effectively manage pupil behaviour in a positive manner with consistent, clear boundaries following the school’s behaviour management policy

· Be a consistently good or outstanding classroom teacher/music practitioner 
· Guide staff in their delivery of the curriculum and responsibility

· Communicate both verbally and in writing to a range of audiences

· Make professional use of ICT including assessment and recording systems
	 D
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	Personal Characteristics

· Well organised, calm and positive

· Effective team leader/member

· Ability to work on own initiative and be flexible in approach

· Have high expectations of all pupils, staff and self
	E E E E
	I

A / I A / I

A / I / O

	Commitment

Demonstrate a commitment to:

· Promoting parental and local community involvement

· Working as part of a team with teaching and support staff

· Furthering your own professional development

· Promoting and safeguarding the welfare of children and young people within the school
	E E E E
	A

A / I A

I


 The following details are the essential and desirable criteria, which will be used to select the candidate(s) for this post.

All experience should be recent. The appointment and interview process will be value-based to ensure the successful candidate’s values and attitudes are in line with those at Grange Primary School. Issues relating to safeguarding and promoting the welfare of all children will also be thoroughly explored.
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