	Job Description


	[image: image1.png]Newham London






	Job Title: 
RESILIENCE TRAINING LEAD

	Service Area:

Children and Young People’s Commissioning Services

	Directorate:
Children and Young People’s Services 

	Post Number:
FROM TRENT
	Evaluation Number:
FROM HRMI SYSTEM

	Grade:
Leadership Point 10 - 14
	Date last updated:
APRIL  2017


Overall Purpose of Job 
The Innovative Big Lottery Funded  Newham Preventative Mental Health programme is committed to the delivery of evidence based approaches which promote emotional resilience in 10-16 year olds at risk of developing mental health difficulties (our target population). This aims to lead to a:

· Reduction in Mental Health disorder; 

· Improved school attainment  and attendance;
· Reduction in risky behaviours (improved social care and YOT outcomes); and

· Reduction in NEET.
As part of the Preventative Mental Health programme delivery team, we are seeking to employ a full time or part time (4-5 days per week, negotiable based on experience) education lead to deliver the Academic Resilience Approach across Newham schools.  
Academic Resilience approach 

· Through ongoing expert coaching and training to different staff groups, builds whole school staff competency to identify vulnerable pupils and support them to develop a number of resilience competencies including aspiration, self-esteem and school and community connection (mapped against Hart framework).

· Support the school through a service improvement/organisational development approach to develop and implement a resilience and well-being strategy which include new policies, initiatives and ways of working which explicitly promote resilience in more and less vulnerable pupils.

· Support the schools to embed change through ongoing training and support.  

· Support schools to develop and deliver emotional wellbeing and resilience PHSE materials.  

The post holder will work alongside two existing resilience training leads to facilitate the Academic Resilience Approach to Primary and secondary schools at an individual school level, with each lead having responsibility for a cohort of schools. Throughout, the duration of the project the resilience training leads will facilitate termly Community of Practice meetings for schools taking part in the programme.

The post holder will receive training and support from the national provider Young Minds who have worked in collaboration with University of Brighton to develop the Academic Resilience Approach. YoungMinds will provide training and regular supervision sessions for the post holders to ensure they are delivering effective school coaching and training and maintaining fidelity to the Academic Resilience approach. YoungMinds will also offer the opportunity for staff to be become accredited to deliver the model and gain a highly relevant qualification. 

The role will start in September 2017 and contracts will be offered on a 2 year fixed term basis initially.
Job Context 
1. The post holder reports to the HeadStart Operational Manager.
2. The post holder will be required to work some evenings, weekends and occasional public holidays in order to meet service requirements and in order to ensure appropriate representation of the Council with residents, the Mayor and elected members, and external bodies.
3. The post holder will be based at the HeadStart team hub but required to travel to a number of school sites across the borough. 
4. This could be a part time or full time role for 4-5 days per week negotiable based on experience).

5. For applicants who are applying on secondment we are keen to work with the successful post-holder and any current employers to be flexible, and agree a secondment or SLA agreement that meets the needs of all parties. 
Key Tasks and Accountabilities: 
Key tasks and accountabilities are intended to be a guide to the range and level of work expected of the post holder. This is not an exhaustive list of all tasks that may fall to the post holder and employees will be expected to carry out such other reasonable duties which may be required from time to time. 
To undertake all responsibilities listed below:
1. To Provide bespoke resilience coaching, training and support to secondary and primary school staff (Y5-11) at an individual school level, which supports them to:

a. Identify Young people who meet HeadStart criteria;
b. Build positive resilience promoting relationships with these pupils;
c. Develop and implement a resilience and well-being strategy for how the school environment/ecology can become more resilient promoting (with pupil involvement); and
d. Flexibly deliver PSHE emotional wellbeing materials.

2. To facilitate regular resilience Community of Practice meetings in each neighbourhood to share practice between HeadStart schools and collect ongoing school feedback on the programme.
Relationships

3. To establish and maintain good working relationships with HeadStart schools.
4. To be a key point of contact and source of advice and guidance for schools, regarding theories, processes and queries relating to resilience and organisational improvement. 

5. To be tactful and have respect for the need for confidentiality in relation to personal, confidential and sensitive issues to all parties concerned, including staff and service users.
Personal Development

6. To work closely with YoungMinds to receive training and supervision to deliver the Academic Resilience Approach. Work towards accreditation in delivering the approach. 

7. To be a reflective practitioner, taking ownership and responsibility for personal development by identifying development needs and potential opportunities, and planning action in conjunction with their line manager.
8. To attend and contribute to one to one supervision and appraisal sessions with line manager.

9. To undertake mandatory and other relevant training as required, including own personal development.

	EQUALITY AND DIVERSITY

	We are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham.  All employees are expected to understand and promote our Equality and Diversity Policy in the course of their work.



	PROTECTING OUR STAFF AND SERVICES

	Adherence to Health and Safety requirements and proper risk management is required from all employees in so far as is relevant to their role.  All employees are expected to understand and promote good Health and Safety practices and manage risks appropriately.
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	Job Title:
RESILIENCE TRAINING LEAD

	Service Area:

Children and Young People’s Commissioning Services – HeadStart Delivery Team

	Directorate:
Children and Young People’s Commissioning Services
	Post Number:
FROM TRENT
	Evaluation Number:
FROM HRMI SYSTEM

	Grade:
Leadership Point 10 – 14 
	Date last updated:
APRIL 2017



	IMPORTANT INFORMATION FOR APPLICANTS

	The criteria listed in this Person Specification are all essential to the job. Where the Method of Assessment is stated to be the Application Form, your application needs to demonstrate clearly and concisely how you meet each of the criteria, even if other methods of assessment are also shown. If you do not address these criteria fully, or if we do not consider that you meet them, you will not be shortlisted. Please give specific examples wherever possible.




	CRITERIA


	METHOD OF ASSESSMENT

	QUALIFICATION

Experience of working in a senior position within a school
Training qualification relevant to Leadership


	Application Form
Application Form

	KNOWLEDGE:

Preferable:

A demonstrable understanding of emotional resilience training in schools.

Knowledge of the local Newham Schools context through experience of working in Newham schools
	Application Form/Interview

Application Form/Interview


	EXPERIENCE:

Experience of working in a current school environment, particularly secondary schools
Experience of being a Senior school leader
Facilitated delivery of transformational change in schools
Delivering ambitious projects in a timely fashion
Training and supervising other school staff

Delivering effective co-production activities with young people 
Preferable:

Delivering emotional and resilience training in schools

Delivering emotional and mental health support in schools or community settings

Being supervised to deliver a specific intervention model

Working effectively with informal educators/youth workers  


	Application Form/Interview
Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview
Application Form/Interview



	SKILLS AND ABILITIES:

Demonstrable verbal and written communication skills
Ability to keep appropriate planning, delivery and evaluation records.

Ability to organise workload and to ensure work is completed to a high standard and to deadline. 

Ability to work effectively as a part of a team
Ability to engage well with all levels of school staff and with students
Ability to engage with and understand the needs of wider partners including commissioners, health and social care practitioners

Commitment to own continuing professional development


	Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview


	PERSONAL STYLE AND BEHAVIOUR:

Willingness and ability to work in a flexible way, and learn new ways of working and thinking
Hardworking and an ability to work effectively under pressure
Shows energy, creativity and determination to achieve agreed outcomes
Well organised and able to manage competing priorities
Passionate about improving resilience and emotional outcomes in young people

Demonstrates sensitivity to the needs of young people and ideas of how best to meet those needs

Demonstrates interpersonal and networking styles that reflect good practice

Has a high degree of integrity


	Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview


	OTHER SPECIAL REQUIREMENTS:

Willingness and ability to work occasional evenings and weekends to maintain service delivery
This post is subject to an enhanced CRB check
The Local Government & Housing Act 1989 imposes restrictions on political activities for certain categories of local government employees. This post may be considered politically restricted in accordance with the provisions of the above Act. Should this be the case you will be notified and your contract of employment amended
This post is exempt from The Rehabilitation of Offenders Act (1974).


	Application Form/Interview
Satisfactory clearance at conditional offer stage
Application Form

Application Form
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