
JOB DESCRIPTION

	Job Title:          Advisory Teacher for

                        Looked After Children                                                                          
	Department:      CYPS

Children & Young People’s Services



	Division/Section:     Newham Virtual School

	Job Number:

	Grade:          MPS + 2 Special Needs
	Date last updated:    November 2014

	EQUALITY AND DIVERSITY

	We are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham.  All employees are expected to understand and actively promote our Equality and Diversity Policy in the course of their work.  




OVERALL PURPOSE OF JOB

To demonstrably improve educational outcomes for children and young people in the care of Newham and work across all settings, disciplines and agencies to achieve this outcome.

To participate in the development and delivery of specific events and training programmes.

To monitor and improve the quality of Personal Education Plans and actively work to ensure they promote and meet the needs of all children in care.

To provide individual and group teaching of children in care as required.

To manage complex cases providing professional advice to teachers, schools, carers and social workers as required.

To act as a champion for children in care in all forums.

JOB CONTEXT
The aim of Newham Virtual School is to improve the education outcomes of children in and leaving the care of Newham through close joint working with a wide range of partners from social care, education and health. The core activities to achieve these outcomes include advisory, monitoring, training and commissioning roles as well as direct involvement in complex cases.

Newham Virtual School is a well-established and respected multi-disciplinary team. In the recent Local Authority Safeguarding inspection report, is was said to be a significant strength and education outcomes for children and young people were judged as being good.
Postholder reports to the Head of school.

KEY TASKS AND ACCOUNTABILITIES
Key tasks and accountabilities are intended to be a guide to the range and level of work expected of the postholder.  This is not an exhaustive list of all tasks that may fall to the postholder and employees will be expected to carry out such other reasonable duties which may be required from time to time.

Provide consultation and advice to teachers, support staff, social workers, carers and other professionals on strategies, programmes and interventions to promote social inclusion and better outcomes for the children in our care.

Line manage two Education Monitoring Officers.

Advise social workers on the completion of Personal Education Plans and actively drive up standards.

Contribute to the collection and collation of educational information and its analysis and be pro-active in service developments.

Monitor the individual progress and attainment of children in care and report and intervene as required.

On behalf of the service, to work collaboratively with colleagues from a variety of disciplines and other teams/agencies on projects, working groups, panels as required to deliver improved life chances for children in the care of Newham.

Be proactive in preventing exclusions, raising attendance and attainment and removing barriers to the achievement of children in care.

Respond to the educational needs of looked after children promptly and provide timely interventions for individual cases as required for children placed both in and out of the borough, particularly those with SEN and/or complex needs.

Liaise directly with designated teachers in schools to identify children in need of support and work with schools to raise their achievement.

Use own initiative to progress issues/cases and take on personal responsibility for keeping abreast of new legislation, guidance and developments in education and other fields as they relate to children in care.

Chair and/or contribute to professional meetings and reviews for children in care on behalf of the service.

Organise and contribute to the delivery of training for social workers, carers, designated teachers, school governors etc

Take on delegated responsibility for the development, commissioning and monitoring of individual support packages and take the lead on specific projects. This may include the professional supervision and support of other staff eg tutors, teaching assistants.

Undertake individual and/or group tuition with children and young people as required.

Maintain accurate and up to date electronic case and other files to a high standard and produce good quality reports and correspondence.

Represent the Virtual School and the London Borough of Newham in a variety of different settings to a range of other authorities and agencies, maintaining a professional manner at all times.

Adhere to all Council policies and procedures.

Work flexible hours and travel widely outside the local authority as required by the service.

Undertake any other duties as appropriate or in the absence of colleagues as required by the manager.

PERSON SPECIFICATION
	Job Title:       Advisory Teacher for

                        Looked After Children
	Department:      CYPS

                 Children & Young People’s Services



	Division/Section:     Newham Virtual School

	Job Number:

	Grade:    MPS + 2 Special Needs + ILW
	Date last updated:    November 2014


IMPORTANT INFORMATION FOR APPLICANTS
The criteria listed in this Person Specification are all essential to the job. Where the method of assessment is stated to be the application form, your application needs to demonstrate clearly and concisely how you meet each of the criteria, even if other methods of assessment are also shown. If you do not address these criteria fully, or if we do not consider that you meet them, you will not be shortlisted. Please give specific examples wherever possible.

	EQUALITY AND DIVERSITY

	We are committed to and champion equality and diversity in all aspects of employment and service provision within the London Borough of Newham.  All employees are expected to understand and actively promote our Equality and Diversity Policy in the course of their work.  


	CRITERIA


	METHOD

	QUALIFICATIONS:
Degree + PGCE or equivalent

Current Qualified teacher Status


	Application form/certifcates



	KNOWLEDGE & EXPERIENCE:
5 years+ mainstream teaching experience in a secondary school or equivalent
Demonstrable knowledge of national curriculum and SEN code of practice.

Detailed knowledge of and a firm belief in inclusive education.

An understanding of the complex issues facing children in care and how they combine to reduce their attainment. Knowledge of strategies effective in improving outcomes.

An understanding of guidance, legislation and current initiatives in relation to the education of children in care.

Training in and experience of working with children with challenging behaviour and complex needs.

Experience of teaching pupils with special educational needs and ideally of children in care.

Experience of working in a multi-cultural and diverse teaching environment as well as knowledge of and commitment to diversity and equality in the workplace and in service delivery.

Experience of line management.


	Application Form

Form/interview

Form/interview

Application form, interview and/or practical assessment

Form/interview

Form/interview

Form

Form/interview

Form/interview

	PERSONAL STYLE AND BEHAVIOUR:

Demonstrate a professional approach and a commitment to maintaining a child-centred focus at all times.

Flexible and proactive approach to work, meeting team and individual targets & deadlines and working under pressure

Able to maintain confidentiality and sensitivity in all circumstances.

Able to demonstrate behaviours which embrace the Council’s Values of engaging our community, providing high quality service, focusing on achieving outcomes, working with integrity and honesty and valuing colleagues and their performance.


	Interview 

Interview  

Interview

Interview

	OTHER SPECIAL REQUIREMENTS:
This post is subject to a satisfactory enhanced criminal records bureau disclosure.
	Satisfactory CRB check


Additional information for the post of Advisory Teacher

for Looked After Children 
Services for Looked After Children in Newham

With the real impetus of the Children & Young Person’s Bill 2014, children in care and care leavers are now clearly established as priorities, if not benchmarks of success for the government as it transforms policy agenda into real improvements in outcomes and service delivery for this most disadvantaged of groups. 

Here in Newham we are aware of the immensity of the task in hand – but welcome the challenge of using this opportunity to make a real difference to the lives of the children looked after by us. We are confident of our success because we’re not starting from scratch and the recent inspection recognised the solid foundations already in place and the improved outcomes achieved already for our children and young people.

· As 1 of 2 Advisory Teachers you will be based and line managed in Newham Virtual School, a well-established and respected multi-disciplinary team charged with improving the education and health outcomes of Newham’s looked after children and your professional development will be overseen by the Head of School. You will work closely with the Designated Teacher and nominated Governor for LAC in post in every school.  You will manage two Education Monitoring Officers.
· Personal Education Plans and well-developed information systems are in place to provide detailed overview of our school and of each child.

· Established Mentoring scheme is in place to support our most vulnerable children.
Our belief is that it is only through effective joined-up multi-agency working that we can achieve our goal. Your ability to help make this vision reality and work effectively with both partners and stakeholders is vital to its success as we embark on our next steps.

We have ambitious plans in the pipeline including improved employment and training opportunities for care leavers; more care leavers going to university; increased take-up at Foundation Stage. Your drive and hard work will help take this forward.….... ….. and much, much more!
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