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	Job Title: SENIOR HEADSTART YOUTH PRACTITIONER

	Service Area:

HeadStart 

	Directorate:
Children and Young People’s Services 


	Post Number:
FROM LBN
	Evaluation Number:
FROM HRMI SYSTEM

	Grade:

JNC pay scale- professional range- 27-29 dependent on experience (includes inner London pay supplement as agreed in JNC contract)
	Date last updated:
JUNE 2017


Overall Purpose of Job
As a key member of the Big Lottery funded HeadStart adolescent preventative mental health service, you will lead and manage a team of five youth practitioners who will be delivering  three specific targeted group interventions across primary and secondary schools in Newham.  These three interventions are a specific peer mentoring programme, a volunteering leadership programme and a resilience behaviour change programme.
You will work alongside an existing Senior Youth Practitioner who is managing five other youth practitioners.
Job Context 
1. The post holder reports to the service Operational Manager.
2. The post holder will be responsible for managing five youth practitioners in the programme team. 
3. The post holder will be required to take annual leave only during school holidays and to work to a flexible schedule involving some extended afternoons, evenings and, occasional weekends.  

4. The post holder will be based at the programme team hub but required to travel to a number of school sites and community settings across the borough. 

Key Tasks and Accountabilities: 
Line and Team Management
· Line manage, support and motivate 5 youth practitioners. Troubleshoot delivery difficulties and proactively come up with solutions.
· Ensure that values of HeadStart service are adhered to by team of youth practitioners.  

· Develop and deliver training for youth practitioners in collaboration with the other senior youth practitioner.  

Overseeing and supporting delivery in schools

· Work with operational manager and youth practitioners to schedule targeted activities around the needs of the wider service.  

· Support the youth practitioners to ensure  that the right young people are being recruited to take part in the targeted activities.  This will include marketing of activities to the target population of young people in schools

· Support youth practitioners around any safeguarding difficulties in liaison with the service operational manager.  

· Support youth practitioners to schedule activities and support the relationships they have with their schools.
· Once trained to deliver interventions yourself, provide cover for members of team in schools when they are not available to ensure continuity of provision.  

· In liaison with the other senior youth practitioner and the operational manager effectively manage the budget available to support targeted school interventions.  

· Ensure that data collection is taking place and support evaluation activity in schools.

Programme development

· Quality assure and refine a number of the  targeted activities in schools (with the other senior youth practitioner being responsible for the other activities).  
· Support development of delivery and training materials for a number of the targeted activities.  

Training and Development opportunities 

1. Receive ongoing training and support from other professionals in the programme team including a senior clinical psychologist and the resilience training lead who have extensive senior leadership experience in schools.
2. Management and leadership training opportunities.
	EQUALITY AND DIVERSITY

	We are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham.  All employees are expected to understand and promote our Equality and Diversity Policy in the course of their work.


	PROTECTING OUR STAFF AND SERVICES

	Adherence to Health and Safety requirements and proper risk management is required from all employees in so far as is relevant to their role.  All employees are expected to understand and promote good Health and Safety practices and manage risks appropriately.


	Personal Specification

(The person specification is a list of essential criteria that the applicant/postholder needs to have in order to complete the duties and responsibilities described in the job description, you should limit the criteria to a manageable number showing clearly the method of assessment at each criteria, having too many criteria will make your shortlisting process difficult. As a guide, its recommended that between 12-15 shortlisting criteria is an appropriate number to  include on the personal  specification).  
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	Service Area:
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	IMPORTANT INFORMATION FOR APPLICANTS

	The criteria listed in this Person Specification are all essential to the job.  Where the Method of Assessment is stated to be the Application Form, your application needs to demonstrate clearly and concisely how you meet each of the criteria, even if other methods of assessment are also shown.  If you do not address these criteria fully, or if we do not consider that you meet them, you will not be shortlisted.  Please give specific examples wherever possible.




	CRITERIA


	METHOD OF ASSESSMENT

	QUALIFICATIONS:
Evidence of Continuous professional development

Youth work qualification (minimum Level 3) or significant equivalent demonstrable experience of delivering informal education with young people


	Application Form

Application Form



	KNOWLEDGE:

Sound understanding of the complexities of delivering interventions in schools.

Significant knowledge of current issues affecting young people and their families, including the philosophy and practice which underpins youth and outreach work and how this can be used to support young people to engage with activities and overcome some of the barriers they face.
Understanding and awareness of the practice and procedures needed to successfully work to a budget.  

Significant understanding of relevant Health and Safety and child protection procedures.  


	Application Form/Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test



	EXPERIENCE:

Significant experience of supervising other youth practitioners.  
Significant experience of managing a team.   

Significant experience of providing informal education/youth work activities for vulnerable young people.
Significant experience of successfully managing informal education/youth worker delivered projects in schools 
Supported young people to take a lead in delivering projects

Experience of developing strong working relationships with new organisations including schools.
Experience of delivering and developing training for young people and staff.

	Application Form/Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test



	SKILLS AND ABILITIES:

Organised and effective time management skills
Able to analyse and use numerical data to drive service improvement

Strong communication skills, verbal and written.


	Application Form/Interview/Test

Interview/Test

Application Form/Interview/Test



	PERSONAL STYLE AND BEHAVIOUR:

Passionate about improving life chances for vulnerable young people.

Dynamic, “can do” attitude

Perseverance

Shows resilience and toughness under pressure

Shows sensitivity towards the needs of others, including managing the work/life balance within the Team.  

Flexible and keen to develop new ways of working including delivery of specific defined interventions. 

	Interview/Test

Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test

Application Form/Interview/Test



	OTHER SPECIAL REQUIREMENTS:

Willingness and ability to work occasional evenings and weekends to maintain service delivery.
This post is subject to a enhanced DBS check.
This post is exempt from The Rehabilitation of Offenders Act (1974).


	Application Form/Interview

Satisfactory clearance at conditional offer stage




	UNCONTROLLED COPY WHEN PRINTED
	Page 1 of 5



