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Job Description:
TLR2B Job Description
	





You are required to carry out the duties of a schoolteacher as set out in the current Schoolteachers’ Pay and Conditions Document.


 
Post holder reports to: - SENCO

Purpose of job: -
To be the lead teacher for the nurture group.
To assist in managing of the Inclusion Curriculum Team.
To assist in coordinating Key Stage 3 interventions.
To assist in coordinating Access Arrangements.










Main Responsibilities:       
Teaching
· To assist in overseeing the running of the Inclusion Curriculum Area
· To teach and oversee the nurture group curriculum 
· To assist in setting up withdrawal programmes for designated pupils 
· To assist teachers in devising strategies which support the learning of students
· To teach classes as directed by the Principal
Other Activities
· To help co-ordinate the record keeping within Inclusion
· To assist the SENCO in coordinating support 
· To assist in administering in Annual Reviews/EHC’s
· To be the lead practitioner for Access Arrangements 
· To support both pupils and staff in a wide variety of settings 
· To support in timetabling and provision mapping of SEN students
· Implement agreed learning activities and teaching programmes 
To assist in the deployment of management of teaching assistants  
Assessments and Reports
· To support and lead in the review system and in writing Individual Education Plans for SEN students  
· To support in reporting and documentation of the Inclusion Curriculum Area







Educational Methods
· To work with departments and individual teachers to meet the needs of pupils by identifying difficulties that may arise in any curricular context and taking steps to overcome them
· To give advice and support to colleagues on all matters connected to Special Education Needs and to promote Inclusion across all curriculum areas.
· To deliver CPD to staff in line with inclusive practices

Other
· To carry out any other duties commensurate with the role as directed by the Principal
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	EQUALITY AND DIVERSITY
	 
	 
	 
	 
	 
	 
	 

	Eastlea Community School has a strong commitment to equal opportunities and diversity in all aspects of

	employment within the London Borough of Newham and in its services to students, staff and the wider

	community. All employees are expected to understand and promote equality and diversity in the course 

	of their work. 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	SAFEGUARDING CHILDREN
	 
	 
	 
	 
	 
	 
	 

	Eastlea Community School is committed to safeguarding and promoting the welfare of the children and

	young people and expects all staff and volunteers to share this commitment and uphold all relevant

	procedures.
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	An enhanced current DBS clearance is a necessity for this post.
	 
	 
	 


 
I have read the job description and agree to all the terms and conditions set out. I also agree to comply with all School Policies, Child Protection and Health and Safety regulations. I understand that this job  description is not an exhaustive list and I agree, when required, to undertake and reasonable request made by my line manager, the Corporate Services Manager or the Principle.



SIGNATURE:
NAME:



DATE:
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