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The role can be divided into the following main categories:
1.	Assessment  
· To identify , with other staff as appropriate, pupils who would benefit from spending time with a Learning Mentor; 
· Working alongside class teachers and SLT to assess the main needs of pupils; 
· Ensuring children are given opportunities to learn about mental wellbeing and how to treat their minds and bodies with care; 
· Using assessment to group children appropriately in order to meet needs;
· Measuring impact of interventions using the Boxall profile; 
· Drawing up agreed action plans with learners, outlining the aims of the mentoring, and monitoring their progress.
2.         Developing relationships 
· To develop, where appropriate,  relationships with pupils and parents where Learning Mentor support is needed; 
· To maintain regular contact with parents and carers of those pupils keeping them informed of pupils needs and progress; 
· advising parents on behaviour strategies and parenting skills;
· To liaise effectively with staff in the school who work with particular pupils; 
· Be there for children who need you, when appropriate, to listen, discuss and support. 
3. 	Daily application 
· Running groups such as anger management, self –confidence and resilience;   
· To assist in integration, including socialisation of children who are struggling in the classroom; 
· Communicating with SLT, the school safeguarding officer and classroom teachers in order to prevent any child ‘slipping through the net’; 
· Being flexible in order to meet the needs to the children in the school. This may mean 1:1 work, assisting on educational visits to support particular children, taking small groups;
· drawing up agreed action plans with learners, outlining the aims of the mentoring, and monitoring their progress;
· listening to and helping learners resolve a range of issues that are creating barriers to learning;
5. 	Leading school initiatives 
· Alongside SLT, run special weeks such as anti-bullying week in order to promote inclusion and a no tolerance policy for all pupils; 
· To lead the Headstart programme across Y5 and Y6 building resilience.  
· [bookmark: _GoBack]Any other reasonable tasks asked by the HT or senior leaders.
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