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Post:

PPA teacher
Scale: 

MPS or UPS depending on experience 
	Key Purpose
	Specific Responsibilities

	· INSPIRE children daily (or at least as often as possible).

· THINK – ‘If you always do what you’ve always done, you’ll always get what you’ve always got.’ Henry Ford. 

Be prepared to challenge the status quo. We encourage creative, disruptive thinking; but this must be rooted in research and tracked carefully. ‘We don’t do things to be different; we do things differently when we know they work.’

· BE YOUR BEST – Strive, push, excel, be ambitious, and give 100% for every child: no excuses, no-one left behind.

· ENJOY – If you can’t come to work in a primary school and stand in front of 30 children with a smile on your face at least most of the time, you’re probably in the wrong job.


	· Cover classes as required ensuring that planning, preparation, assessment and reporting meet their varying learning and social needs in conjunction with the class teacher.
· Maintain the positive ethos and core values of the school, both inside and outside the classroom. 
· Ensure that the current national conditions of employment for school teachers are met. 
· Implement agreed school policies and guidelines. 
· Have the highest expectation of every child, believing that every learner has unlimited potential for development. 
· Plan and resource classes as required that will encourage the development of all aspects of children’s learning including their independent use of resources and involvement in their learning. 
· Set children high standards in the content and presentation of their work by the quality of your displays of that work. 
· Maintain a positive learning environment, in accordance with the school’s behaviour policy. 
· Work in partnership with parents and carers in providing a quality education experience for all the children and report to parents on the development, progress and attainment of pupils. 
· Participate in meetings which relate to the school’s management, curriculum, administration or organisation. 
· Communicate and co-operate with specialists from outside agencies. 
· Lead, organise and direct support staff within the classroom. 
· Participate in the appraisal system. 



Equality and Diversity

Newham Council is an Equal Opportunity Employer and recognises that some candidates may have been forced into an untypical or unconventional career path because of unavoidable personal circumstances or the prejudice they have met in life. Should this apply to you, we hope you will not be deterred from making an application, which will be considered on your overall fulfilment of the requirements of this person’s specification.


As a school, we are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham. All employees are expected to understand and promote equality and diversity in the course of their work.

The above are intended to be a guide to the range and level of work expected of any member of staff. It is not an exhaustive list of all the tasks that may be asked of an employee.  He/she will be expected to carry out such other reasonable duties, which may be required from time to time across the federation.

