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Assistant Headteacher for Inclusion
[bookmark: _GoBack]Role: The Assistant Head for Inclusion will work alongside the Headteacher and Senior Leadership Team to provide effective strategic leadership of the school, providing an inspiring and dynamic vision to ensure successful inclusion for all pupils.
	Teaching & Learning 

	
· To work closely with the Headteacher and other senior leaders to ensure the school vision for teaching learning is embedded across the curriculum
· Promote and develop inclusive learning throughout the school
· Plan strategically for SEND and Inclusion
· Drive school vision for inclusion, alongside SENCo and Resource Provision Manager
· Provide leadership in the development and management of teaching and learning for key groups of pupils e.g. EAL, SEN, PP, CP and LAC.
· To be a leading teacher across the school and provide a role model of exemplary practice
· To take a lead role in ensuring the highest possible standards of teaching across the school
· To contribute to whole school monitoring and evaluation of teaching and learning, providing constructive and developmental feedback on a regular basis.
· To support middle leaders and class teachers in developing pupil interventions and in tracking their effectiveness
· To support the academic, physical and pastoral well being of all pupils in the school.
· Teaching commitment of up to 0.5


	Pupil Progress/Assessments 

	
· Initiate and support methods of summative and formative assessment ensuring these are used effectively to track pupil progress and support next step learning 
· Monitor and evaluate assessment data in order to identify trends and to formulate targeted action to address underperformance
· Ensure all annual reviews for pupils with EHCP are undertaken
· Monitor and evaluate the impact of intervention strategies across the school
· Analyse and interpret school, national and local data to inform comparative evaluations of progress and expectations for pupil attainment.
· Ensure that teachers set and monitor realistic yet challenging targets for all pupils.
· Contribute to the achievement of whole school targets for attainment.







	Leading and Managing Staff 

	
· Be a pro-active member of the Senior Leadership Team
· Oversee and support the SENCo, Resource Provision Manager and wider Inclusion Team in their roles
· To liaise effectively with external agencies to ensure accurate identification of needs and to ensure effective support is then in place 
· To lead teaching and non-teaching staff meetings and training as appropriate
· Provide a professional role model for teachers and other aspiring leaders and managers
· Communicate effectively with professional integrity within and beyond the school community
· Support staff in professional discussions with colleagues, parents or outside agencies
· Work effectively with governors
· Take an active interest in the wider aspects of school life


	Whole School Development 

	
· To deliver and continuously develop  our aim to be an inclusive school
· Working closely with the Headteacher, promote and model the school’s ethos, aims and high expectations
· Working closely with the Headteacher, prepare, implement and monitor the School Development Plan
· Take responsibility for the implementation of improvement as identified by whole school priorities 
· Working closely with the Headteacher, co-ordinate and lead professional development 
· Take action to build and maintain good team-work with high expectations of outcomes
· Strengthen and develop effective links with parents and the community
· Working closely with the Headteacher and other leaders, ensure the school fulfils its statutory duties for all pupils including the more able and those with special needs




This job description will be reviewed at regular intervals and is subject to change as the needs of the school evolve.
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