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Curwen Primary School

Job Profile

Post:

Subject Leader 
Scale: 

Core 2B/2A
	General Responsibilities
	Specific Responsibilities

	· To assist the Deputy Head Teacher for Curriculum and Standards in the strategic development and operational day-to-day running of the subject across the school.  
· Alongside other members of school staff, lead PPA sessions for the PE team and direct specific training as required. 
· To demonstrate the vision and values of the school in everyday work and practice

· To support the school as a National Support School and provide school to school support. 

· To ensure the school’s ethos enables everyone to work collaboratively, share knowledge and understanding, celebrate success and accept responsibility for outcomes

· To fulfil all contractual agreements as defined in ‘Teachers’ Pay and Conditions’, school, local and national health and safety policies and procedures and the school appraisal programme

· To carry out other duties required by the Head of School and the Deputy Head Teacher where related to this post.
	· To actively promote high standards in the teaching of the subject throughout the school

· To prepare a Subject Action Plan at the beginning of each academic year which will contribute to the School Development Plan

· To create a subject SEF each year
· To be responsible for the pupil premium for the subject

· To review the school policy relating to the subject following the school Compliance Calendar, to ensure that objectives are met

· Alongside the rest of the PE team, to assist in running whole-school events such as Sports Day and Carnival
· To ensure that SMSC/Modern British Life is woven throughout the subject

· To ensure that the schemes of work for the subject are kept under periodic review and are fully implemented throughout the school

· To actively advise and assist colleagues in implementing schemes of work for the subject

· To ensure that all new members of staff are introduced to the schemes of work for the subject and the available resources

· To ensure that assessment procedures for the subject are in place and are followed by all teachers

· To track the progress of pupils throughout the school by a scrutiny of the assessments

· To monitor standards of attainment in the subject by a planned and systematic scrutiny of planning and workbooks
· To be accountable for standards and progress in your subject area

· To plan and manage the delivery of training on the subject to all staff in school

· To support the AHT’s and Year Leaders in the provision of MAST pupils

· To carry out other duties required by the Head of School and Deputy Head Teacher where related to this post


Strategic Development of the School

· To use knowledge of local and national trends and initiatives to impact on outcomes for all pupils in the subject area
· In conjunction with the Senior Management Team and subject leaders, take responsibility for: planning, implementing and evaluating the subject development plan 
Learning, teaching, attainment and achievement

· To demonstrate and articulate high expectations of learning and teaching in your subject area 
· To assist the Deputy Head Teacher in setting challenging attainment and achievement targets for the whole school community in your subject area
· To develop your subject to ensure flexible curriculum that implements an effective framework for assessment.

· To monitor, evaluate and review classroom practice that promotes strategies for improvement in your subject area
· To challenge under-performance at all levels
Leading Staff

· In conjunction with the Senior Management Team: build a collaborative learning culture within the school; actively engage with other schools and build meaningful learning communities.
· To develop and maintain effective strategies and procedures for staff induction, professional development and appraisal.
· Line management of the PE team. 
· In conjunction with the Senior Management Team, develop and maintain a culture of high personal expectations for all, and take appropriate action when performance is unsatisfactory
Day-to-Day Management

· To be the curriculum lead the subject across the school
· To ensure that the subject is effectively resourced 

Accountability

· In conjunction with the Senior Management Team: develop and present a coherent and accurate account of the school’s performance to a range of audiences (governors, parents/carers, local authority etc.)

· To ensure effective lines of communication with parents are continued and that the website is compliant.

· To be accountable for Standards and Achievement in your subject

· To maintain the curriculum file

· To be responsible for the budget of the subject and ensure value for money

· To be accountable for standards and progress for the subject

Equality and Diversity

TTLT is an Equal Opportunity Employer and recognises that some candidates may have been forced into an untypical or unconventional career path because of unavoidable personal circumstances or the prejudice they have met in life. Should this apply to you, we hope you will not be deterred from making an application, which will be considered on your overall fulfilment of the requirements of this person’s specification.


As a school, we are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham. All employees are expected to understand and promote equality and diversity in the course of their work.

The above are intended to be a guide to the range and level of work expected of any member of staff. It is not an exhaustive list of all the tasks that may be asked of an employee.  He/she will be expected to carry out such other reasonable duties, which may be required from time to time across the Trust.
Signed ________________________________________________________    Date 

Signed Executive Head Teacher ____________________________________     Date 
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