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PERSON SPECIFICATION
DEPUTY HEADTEACHER
Please address the person specification in your application form. 

	1.  QUALIFICATIONS

	1.1  Qualified Teacher Status
	A

	1.2  Significant, recent and relevant in-service training in current educational practice

       including leadership
	A

	2.  EXPERIENCE

	2.1  A variety of teaching experience, preferably across the primary age-range
	A, I

	2.2  Evidence of outstanding teaching and its impact on pupil progress
	A, I, S

	2.3  Evidence of coaching others to improve their practice
	A, I, S

	2.4  Evidence of developing, implementing and evaluating strategies for raising standards

       and improving pupil progress
	A, I, S

	2.5  Evidence of managing people and resources and of leading CPD that has had a clear

        and positive impact on teaching and learning
	A, I, S

	2.6  Evidence of analysing pupil achievement data to identify trends and implementing measures to address underachievement
	I, S

	2.7  Evidence of using positive behaviour management strategies effectively 
	I, S

	3.  KNOWLEDGE

	3.1  Strategies for improving the quality of teaching and learning and accelerating pupil 

        progress 
	A, I, S

	3.2  Strategies for school improvement and raising standards of achievement 
	A, I, S

	3.3  Effective leadership and management strategies  
	A, I, S

	3.4  Understanding of how to develop an effective learning environment appropriate to the

        needs of abilities of all pupils
	A, I, S

	3.5  Understanding of appropriate strategies for managing pupil behaviour
	A, I, S

	3.6  Implications of equal opportunities as well as inclusion and diversity issues
	I

	3.7 The current inspection framework for schools
	I

	3.8  Current education issues and developments including recent curriculum design initiatives 

       and changes to national assessment strategies
	I

	3.9  Safeguarding procedures
	I


Method of assessment:     A- Application Form      I – Interview        S – Supporting Statement
Use your supporting statement to address the competencies annotated S in the person specification.
	4.  SKILLS and ABILITIES

	4.1  A highly motivated, energetic and enthusiastic team leader who is approachable and

       promotes positive relationships
	A, I

	4.2  A creative teacher who motivates and inspires children to enjoy and achieve 
	I

	4.3  Highly organised with the ability to prioritise and excellent time-management skills
	A, I

	4.4  Excellent communication skills
	I, S

	4.5  Committed to a high level of pastoral care
	A, I, S

	4.6  Systematic approach to developing mechanisms to refine existing practice
	I, S

	4.7  Highly proficient in the use of ICT to support their curriculum and administrative aspects

       of the role
	A, I

	4.8  Resilient, flexible and able to cope with the pressures of a demanding leadership position
	I, S

	4.9  A desire to undertake further and on-going professional development training
	A, I
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