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ROMAN ROAD PRIMARY SCHOOL
JOB DESCRIPTION




	
JOB TITLE

Sports Coach 

	
JOB GRADE

Scale 4



	
JOB START  DATE:   1st September 2018


	
EQUALITY AND DIVERSITY

We are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham.  All employees are expected to understand and promote our equality and diversity policy in the course of their work.


	
PERSON REPORTS TO:    PE Co-ordinator / Head Teacher


PERSON SUPERVISION:   No Supervisory Responsibility



	

	
OVERALL PURPOSE OF THE JOB

To provide sports lessons for whole classes and support the school in attending sporting events out of school hours and providing after school sports activities for groups of pupils.


	
DUTIES AND RESPONSIBILITIES

1. To undertake the following duties with minimal supervision, demonstrating a thorough knowledge of the work areas and a degree of independence of action and initiative.
2. To provide sports lessons based on the national requirements within PE to whole classes and small groups.
3. To assist in monitoring and recording the progress of individual pupils in accordance with school procedures and reporting to the class teacher.
4. To give oral and written feedback to pupils on their attainment in order to promote further progress.
5. To set appropriate learning and behaviour expectations (based on School Behaviour Policy) of pupils and supporting pupils appropriately to achieve these.
6. To provide after school sports activities for groups of pupils.
7. To attend sporting events with groups of pupils in school time and out of school time as required.
8. To liaise with outside agencies in relation to sporting events.
9. To liaise with the PE Co-ordinator in relation to resources for effective PE lessons.
10. To liaise with the Deputy Head and PE Co-ordinator in relation to timetables for PE lessons.
11. To work alongside other adults, including teachers, trainee teachers and other support staff.
12. To attend training sessions relevant to the post.
13. To support the school in promoting sports.
14. To be flexible with working hours in order to support out of hours learning.
15. To take part in in-service training, relevant performance management arrangements and other meetings as directed in normal contracted working hours; to be conversant with school policies and procedures.
16. To maintain confidentiality at all times with regard to all aspects within the school.
17. Other appropriate duties relevant to the purpose of the post and within the grading and competency of the post holder, as reasonably required by the Teacher/Head Teacher.

	
QUALIFICATIONS


The successful candidate will need to hold a recognised NGB level 2 coaching certificate and/or PE specialist Qualification (Degree, AfPE approved qualification) and have experience working within a Primary School environment. 

A current Child protection & First Aid certification is also highly desirable.



	
These are intended to be a guide to the range and level of work expected of the post holder.  It is not an exhaustive list of all tasks that may fall to the post holder and employee will be expected to carry out such reasonable duties, which may be required from time to time by the Head Teacher and or line manager.

The post holder must carry out their duties with full regard to the School’s Equal Opportunities and Safeguarding policies.  An enhanced DBS clearance and/or no convictions is essential.
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ROMAN ROAD PRIMARY SCHOOL
PERSON SPECIFICATION



	
JOB TITLE

Sports Coach 
	
JOB GRADE

[bookmark: _GoBack]Scale 4 




	IMPORTANT INFORMATION FOR APPLICANTS

	
The criteria listed in this person specification are all essential to the job.  Where the method of assessment is stated to be the application form, your application needs to demonstrate clearly and concisely how you meet each of the criteria, even if other methods of assessment are also shown.  If you do not address these criteria fully, or if we do not consider that you meet them, you will not be shortlisted.  Please give specific examples wherever possible.

	

	Factor
	
	Requirement
	Method of Assessment

	Education, Training and Qualification
	1.
	Have a recognised NGB level 2 coaching certificate and/or PE specialist Qualification (Degree, AfPE approved qualification). 
A current Child protection & First Aid certification is also highly desirable.
	Application form/Interview

	
	2.
	If recruiting to a qualified post: C & G or other equivalent qualification.
	

	
	3.
	Possession of two specialist qualifications.
	

	Experience
	1.
	Proven experience of working in a Sports capacity.
	Application form/Interview

	
	2.
	Proven experience of working and dealing sympathetically and constructively with adults and young people with specific needs.
	

	Knowledge 
and 
Understanding
	1.
	Demonstrate an understanding of the place of the school in educating mainstream pupils and in promoting the spiritual, moral, social and cultural development of pupils from a multicultural community.
	Application form/Interview

	
	2.
	Demonstrate an understanding of the role of the teacher and their own role in relation to teachers, other support staff, and pupils.
	

	
	3.
	Demonstrate an awareness and understanding of the Safeguarding policies and procedures in school.
	

	
	4.
	Demonstrate initiative at all times.
	

	
	5.
	Demonstrate knowledge and basic understanding of National Curriculum.
	

	
	6.
	Demonstrate the ability to use subject knowledge and understanding to support pupils in mainstream lessons.
	

	
	7.
	Demonstrate awareness of how pupils learn and the factors that affect their progress.
	

	
	8.
	Demonstrate an understanding of the different approaches needed to support the learning of various groups of pupils, including bilingual English learners and pupils with specific educational needs.
	

	Skills and Abilities


	1.
	Work with a range of adults and young people and be able to communicate clearly; deal with children’s personal and other needs; be outgoing and helpful throughout the working day.
	Application form/Interview

	Skills and Abilities


	2.
	Work without supervision, to provide assistance as and when required; ‘seek’ work when unoccupied; think and act rationally in emergency situations.
	Application form/Interview

	
	4.
	Works effectively within their team and includes themselves in the life of the school.
	

	Personal Style
 and Behaviour
	
1.
	Commitment to the Local Authority’s policy of inclusive education and equal opportunities.
	
Application Form/Interview

	
	2.
	Willingness to work flexibly/out of work hours when required.
	

	
	3.
	Willingness to adhere to School and Local Authority policies, procedures and protocols.
	

	
	4.
	Demonstrates appropriate professional behaviour and attitudes in the workplace at all times.
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