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	Job Title:

Principal Educational Psychologist 
	Service Area:

Inclusion Service

	Directorate:

Children and Young People Directorate 


	Post Number:

52173
	Evaluation Number:

FROM HRMI SYSTEM

	Grade: Soulbury 12-15
£59,750 – £63,103 inclusive


	Date last updated:

November 2015


	EQUALITY AND DIVERSITY

	We are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham.  All employees are expected to understand and promote our Equality and Diversity Policy in the course of their work.


	PROTECTING OUR STAFF AND SERVICES

	Adherence to Health and Safety requirements and proper risk management is required from all employees in so far as is relevant to their role.  All employees are expected to understand and promote good Health and Safety practices and manage risks appropriately.



Overall Purpose of Job

To ensure that children, young people and families in Newham receive a first class

service that enables them to fulfil their potential, and when they need additional 

support, will provide services or broker services that are local and easily accessible.

Provide vision, direction and strategic leadership for the SEN and Educational Psychology Services and work in partnership with other senior managers across CYPS to improve outcomes for children and young people.
As a result of the Children and Families Act and SEND reforms, the PEP will support the EPS in a number of developing initiatives in Newham. Examples include the 0-25 agenda (e.g. working more closely with adult services, further education, training providers and voluntary sector), working with key lead professionals to align the EPS with programmes such as Early Help and neighbourhood working (e.g. a focus on early intervention). 

Provide professional advice and support to decision makers and professionals and ensure the developmental and learning needs of children and young people are accurately assessed and responded to appropriately. 
The PEP post will continue to lead and deliver the part traded model of service delivery which has been in place since April 2015. This has been a very successful transition with over 80% of Newham schools accessing Service Level Agreements with the EPS. Alongside this traded work, the PEP will also continue to lead the delivery of EPS  statutory and core functions to Newham schools, educational settings and children and young people. The PEP will be responsible for sustaining and building upon the positive reputation the service has developed and ensuring the high standards remain.

Support the Group Manager and Head of Inclusion and Behaviour Support in the development delivery and  review of high standards in education planning, performance, 

commissioning of integrated services for children, young people, their families and carers 

so that overall costs are reduced but the life chances of children and young 

people are maximised. 

To ensure that the resources for pupils with SEN are allocated efficiently and that pupils are 

placed appropriately. 
The post holder will be required to occasionally work some evenings and in an emergency at 

weekends and occasional public holidays in order to meet service requirements and in order 

to ensure appropriate representation of the Council with residents, the Mayor, elected 

members and external bodies.

Job Context

1. The post holder reports to the Head of 0-25 Integrated SEND
2. The post holder is accountable for staff within the Educational Psychology Section.
3. The post holder will
· Lead and manage at a strategic level and champion new initiatives in support of strategic goals to negotiate and implement change successfully.

· Provide challenge and guidance to staff as needed 
· Ensure that the service meets its aims and objectives and that appropriate and sustainable practices are in place
Key Tasks and Accountabilities:

Key tasks and accountabilities are intended to be a guide to the range and level of work expected of the post holder.  This is not an exhaustive list of all tasks that may fall to the post holder and employees will be expected to carry out such other reasonable duties which may be required from time to time.

To undertake all responsibilities listed below:

In Children’s Services, key responsibilities for all senior managers are as follows:

1. To work with colleagues in Children’s Services, across the council and in partner organisations to develop and agree a clear vision and strategy for the service area, based on:

a. the needs of children, young people and families in the local area now and in the future

b. political and corporate priorities

c. best practice in Newham and in other area

2. To ensure effective operation of the service in line with this vision and strategy, working in partnership with others as necessary – schools, children’s centres, local health providers, the police, voluntary sector providers, private providers and other council partners

3. To lead the service, instilling a clear sense of direction, priority and pace across the service, ensuring clarity of goals at a service, team and individual level, conveying how they support the fundamental purpose of the council and energising staff towards their achievement.

4. To ensure staff are equipped to deliver through effective recruitment, line management, skills audits, learning and development programmes and the fostering of a supportive working environment

5. To agree and manage the budget for the service area in line with the agreed strategy, including ensuring that financial governance arrangements are followed and that appropriate action is taken where income or expenditure is not in line with the approved budget, managing the efficient use of resources within the service area, including plant/equipment/machinery and ensuring value for money in terms of service delivery.

6. To develop systems for gathering and making use of information about the performance and impact of the service and provide briefings, performance reports and advice on matters relating to the service to the DCS, the lead member for CYPS, elected Members, regulators, other stakeholders and council officers, including through the service review process

7. To demonstrate a commitment to continual improvement in service delivery, including keeping up to date with developments in the service area, nationally and locally, and establishing a learning culture within the service

8. To demonstrate professional and personal integrity through a problem-solving and constructive approach, including when working with others in children’s services, with colleagues across the council, with partner organisations and with service users

9. To work with others to identify opportunities for aspects of service delivery and/or the entire service to be run as an independent enterprise, including supporting staff to develop small business models. 

10. To ensure statutory obligations relating to the service area and corporate policies and procedures are fulfilled 

Specific Responsibilities

11. Lead responsibility for ensuring the effective planning and delivery of the full range of services provided by the Educational Psychology Service (EPS) and the deployment of EPs and trainee EPs 
12. Providing a lead role in SEN with regards to the planning, delivery and reviewing of SEN procedures, systems, policies and practice.
13. Develop and maintain a quality framework of policies, strategies and practice for EPS and SEN, ensuring performance is monitored and high quality practice standards are met.
14. Work in partnership with the Head of 0-25 Integrated SEND to develop the strategy for SEN and Inclusion including the planning, development and deployment of resources.
15. To participate in Local Authority Quality Assurance practice and keep abreast of local intelligence and performance information to determine if providers are effective.

16. To ensure effective communication between the Local Authority and its schools in the development of effective inclusive practice addressing underperformance and ensuring high standards for pupils with SEN.
17. Undertake a strategic role across CYPS on assessment and intervention for all children and young people to address narrowing the gap for vulnerable groups of pupils who currently underachieve.
18. To develop services in the light of changing legislation and central government initiatives including new SEN legislation and the Social Care Inspection Framework.

19. To develop the model for schools and services accessing statutory and non statutory Educational Psychology Services in Newham
20. Undertake a proportion of complex casework and provide advice on the resolution of complex casework including representing the local authority at SEN and Disability Tribunals.

21. Take lead responsibility for effective planning and management of the budget for the Educational Psychology Service, providing good value for money.
22. To work closely with the finance staff and managers to ensure that funding is allocated in line with the objectives of the service
23. To have overall responsibility for initiatives which provide effective intervention for children and young people with potential mental health difficulties who do not meet the criteria for high threshold services.
24. Ensure all Educational Psychologists develop their contribution to specialist areas and research, reflecting local and national priorities and ensuring research informs practice across CYPS and in schools and settings.

25. Develop, co-ordinate and maintain the EP response to critical incidents.
26. To facilitate and deliver in-service training to increase the capacities of schools and other agencies in meeting pupils’ social, emotional and learning needs.

27. To carry out any other duties which are commensurate with this post as may 

      be required

Politically Restricted Posts

In accordance with this legislation, this post is politically restricted and as such the post holder must refrain from being a candidate for election, an election agent or sub agent, an officer of a political party, or sub committee of such a party or canvass, speak to the public at large, publish written or artistic work or display posters in support of a political party or sub group of such a party.
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	Job Title:

Principal Educational Psychologist 
	Service Area:

Inclusion Service

	Directorate:

Children and Young People Directorate 


	Post Number:

FROM TRENT
	Evaluation Number:

FROM HRMI SYSTEM

	Salary 
Grade: Soulbury 12-15

£59,750 – £63,103 inclusive

	Date last updated:

January 2015


	IMPORTANT INFORMATION FOR APPLICANTS

	The criteria listed in this Person Specification are all essential to the job.  Where the Method of Assessment is stated to be the Application Form, your application needs to demonstrate clearly and concisely how you meet each of the criteria, even if other methods of assessment are also shown.  If you do not address these criteria fully, or if we do not consider that you meet them, you will not be shortlisted.  Please give specific examples wherever possible.




	QUALIFICATIONS:
· Degree in Psychology

· Professional post-graduate qualification in Educational Psychology
· Eligibility for Chartered Status
· Evidence of continuous professional development.
· HCPC Registered

	Application Form/Documentation (Required)
Application Form/Documentation (Required)
Application Form/Documentation (Required)
Application Form/Documentation/Interview
Application Form/Documentation (Required)

	KNOWLEDGE AND EXPERIENCE:

· Evidence of successfully managing an Educational Psychology Service or elements of the service. 
· Proven experience of providing direction and clear vision to those we work with to ensure service excellence

· Evidence of the ability to provide effective and visible leadership to a team of professionals

· A proven track record of delivering functional improvements, including experience of planning and budget/financial management

· Evidence of CPD relating to strategic work and maintaining a position at the leading edge of own professional function, applying this within the organisation

· Excellent knowledge and understanding of the factors that lead to improvement in achievement levels for children and young people with SEND; of best practice in educational psychology; and of how psychology supports learning and well-being

· A thorough up-to-date knowledge of relevant legislation, statutory guidance and Local Authority SEND procedures.

· Experience of planning and managing work to meet individual, team and service objectives whilst achieving quality and value for money
	Application Form/Interview 
Application Form/Interview 
Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview

Application Form/Interview


	SKILLS AND ABILITIES:

· The ability to lead and manage at a strategic level, champions new initiatives in support of strategic goals, encourages others to change, and negotiates and implements change successfully. 

· Provides EPs with a clear sense of vision and direction, generating a commitment to securing change through the appropriate involvement of Educational Psychologists and others, including service users

· A commitment to building a high performing service

· Seeks regular feedback from stakeholders about services provided and uses this to undertake/recommend continuous improvements to services.

· Ability to make decisions based on the interpretation of complex information obtained from a range of sources

· Strong communication skills, demonstrating ability to employ verbal and non-verbal communication techniques in order to persuade, influence and explain complex concepts to a wide range of audiences

· A flexible and resilient approach to plan, organise and prioritise a demanding workload, in order to maintain the delivery of multiple, competing short and long term objectives

· The ability to participate in partnerships and build relationships to achieve Service, Council and community priorities

· Demonstrate ‘joined up’ thinking, bringing together issues from a range of initiatives to plan and deliver service practice

· Display a sound understanding of equality issues, respecting and valuing individual’s diversity

· Co-operate and work well with others in pursuit of service goals, sharing information and supporting others.

· Ability to demonstrate  risk
      management skills in relation to 

      vulnerable children and young people 

· Ability to influence practice in schools and with the professional network

· Ability to be an effective representative of the
      Council.

· Ability to think strategically and plan 
      operations.

· Ability to work in a team and develop 
      and sustain partnerships across 
      service areas
· .High quality, professional writing skills
· Excellent oral communication skills
	Application Form/Interview

Application Form

Interview

Interview/Test

Application Form/Interview

Application Form/Interview/Test

Application Form/Interview/

Test

Application Form/Interview

Application Form/Interview
Application Form/Interview
Application Form/Interview

Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application Form/Interview
Application form/Test
Application Form/Interview

	PERSONAL STYLE AND BEHAVIOUR:

· Demonstrates commitment to the public service and its partnership arrangements.

· Demonstrates resilience
· Demonstrates sensitivity.
	Interview

Interview

Interview



	OTHER SPECIAL REQUIREMENTS:

This post is subject to an enhanced DBS check.

This post is exempt from The Rehabilitation of Offenders Act (1974).


	Satisfactory clearance at conditional offer stage
Application Form
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