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	Criteria

	Education/Qualifications:

· Qualified Teacher Status. 

· Honours degree.

· Evidence of recent, relevant professional development.

	Professional knowledge, skills and competences:

· An ability to teach ‘good’ or better lessons consistently. 
· The ability to enthuse and inspire others and have a ‘can do’ attitude.
· A passion for the subject and relentless determination that every student develops and succeeds.
· The ability to lead, coach and motivate staff within a performance management / staff appraisal framework, providing professional development and effectively challenging and managing any underperformance.
· Excellent listening skills and high levels of emotional intelligence.
· Strong organisational and time-management skills and the ability to delegate appropriately.
· Resilience and optimism to lead through day-to-day challenges while maintaining a clear strategic vision and direction.

· The ability to take personal responsibility, a readiness to reflect and self-evaluate and the ability to change, improve and develop.

· Confidence and self-motivation.
· The ability to work well under pressure and to be decisive.
· The ability to be a positive role model for staff and students.
·  High levels of honesty and integrity.

	Experience:

· Experience of delivering consistently good to outstanding lessons to students of all ages and abilities.
· Proven success of raising student achievement and ensuring students make good or better progress within subject area.

· A confident use of data to inform intervention in terms of teaching and learning to raise achievement.

· Experience of implementing behaviour management strategies consistently and effectively.
· Experience of supporting students of all ages and abilities to make excellent progress and achieve impressive examination outcomes.
· In-depth and up to date knowledge of the curriculum area and experience of having designed, implemented and evaluated effective, imaginative and stimulating lessons and Schemes of Work.


	Philosophy and commitment:

· Vision aligned with Sarah Bonnell School of high aspirations and high expectations of self and others.

· An understanding of the strategies needed to establish consistently high aspirations and standards of results and behaviour and a commitment to relentlessly implementing these strategies.

· A commitment to the responsibility to safeguard and promote the welfare of all students.



	Personal qualities:

· Willingness to participate actively in the wider school community.

· Ambition and the potential for further promotion.

· Ability to form effective relationships with colleagues.


