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Job Description:
Assistant Principal
	Scale:                                LSP 13-17
[bookmark: _GoBack]Starting Salary:





The post-holder is accountable to the Principal in the first instance and the Vice Principal with regard to the designated Curriculum ad year group.

 
Overall Responsibilities:
1. To be a member of the Leadership Team, participating in the strategic leadership and management of the school in order to secure continuous school improvement, which has a positive impact on students’ learning, progress and development.

2. To contribute to the safeguarding and promotion of the welfare and personal care of children and young people with regard to the Every Child Matters agenda and Child Protection.

Main Duties: General
1. Make an active contribution to the development of a clear, inspiring vision for an effective school and cohesive community. 

2. Share the vision, ensuring senior and middle management recognise and understand their participation in the learning process and provide training and support to manage change.

3. Initiate and manage change and improvement to develop the School and the Staff. Provide training and support to manage change.

4. Implement strategies for the efficient running of the School within the policies adopted by the Governing Body.

5. Share with the Principal and other members of the Leadership Team in determining general school policy and ensuring its implementation.

6. Report on the work of the school to parents, governors and the wider school community.

7. Attend school meetings and events as a member of the Leadership Team, promoting the image of the school to all stakeholders.

8. Have responsibility for leading and producing an identified section/sections of the school SEF

9. Lead and implement identified School Improvement objectives.

10. Assist the Vice Principal in the oversight and line management responsibility for one or more of the ‘Learning Communities’.

11. Have oversight and line management responsibility for one of the curriculum teams and/or other middle leaders. 

12. Have responsibility for the performance management and professional development of specified colleagues within the school.

13. Deploy staff effectively in order to enable staff to achieve a good Work/Life balance.

14. On a day-to-day basis, manage, lead and support staff.

15. Undertake other duties commensurate with the post.
	EQUALITY AND DIVERSITY
	 
	 
	 
	 
	 
	 
	 

	Eastlea Community School has a strong commitment to equal opportunities and diversity in all aspects of

	employment within the London Borough of Newham and in its services to students, staff and the wider

	community. All employees are expected to understand and promote equality and diversity in the course 

	of their work. 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	SAFEGUARDING CHILDREN
	 
	 
	 
	 
	 
	 
	 

	Eastlea Community School is committed to safeguarding and promoting the welfare of the children and

	young people and expects all staff and volunteers to share this commitment and uphold all relevant

	procedures.
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	An enhanced current DBS clearance is a necessity for this post.
	 
	 
	 


 
I have read the job description and agree to all the terms and conditions set out. I also agree to comply with all School Policies, Child Protection and Health and Safety regulations. I understand that this job  description is not an exhaustive list and I agree, when required, to undertake and reasonable request made by my line manager, the Corporate Services Manager or the Principle.



SIGNATURE:
NAME:



DATE:
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