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IMPORTANT INFORMATION FOR APPLICANTS
The criteria listed in this Person Specification are all essential to the job. Where the Method of Assessment is stated to be Application Form, your application needs to demonstrate clearly and concisely how you meet each criteria, even if other methods of assessment are also shown.  If you do not address these criteria fully, or if we do not consider that you meant them, you may not be shortlisted. 
Please give specific examples wherever possible.		 





Equality and Diversity
We are committed to and champion equality and diversity in all aspects of employment with the London Borough of Newham. All employees are expected to understand and promote our Equality and Diversity Policy in the course of their work.


 
	Qualifications and Experience:

	· Qualified Teacher Status;
· Experience of successful Senior Leadership or Middle Leadership;
· Evidence of recent training in areas relating to whole school specific post Extended Services or Student Voice; and
· Demonstrable use of ICT as both a curricular and administrative tool.



	Skills and Qualities:
	· Excellent Leadership & Management;
· Excellent Behaviour Management;
· Excellent Oral and Written Communication;
· Excellent Organisation and Planning; 
· Excellent Teaching;
· Ability to think creatively and strategically;
· Ability to use own initiative.
· Ability to work well under pressure and to make sound decisions and judgements;
· Good sense of humour;
· Ability to relieve stress, not cause it;
· Ability to work effectively as part of a team; and
· Ability to analyse data and draw appropriate conclusions.








	Knowledge and understanding of:
	· Current educational developments and legislative changes;
· The major changes in the curriculum currently facing all schools, including monitoring and evaluation of curriculum delivery;
· The principles of assessment and effective record keeping and their use to promote education, personal development and progression of the students;
· The nature and needs of students and communities in inner city areas, such as Newham;
· The potential to develop education programmes to meet individual learning needs;
· The provision that will be required to meet the special educational needs of all students;
· Work related learning and vocational qualifications;
· Effective quality assurance approaches, including staff performance management and staff development; and
· Financial and personnel procedures related to the management of a school.
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